Cuba-Rushford Central School District and Cuba-Rushford Teachers Association (1996) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Cuba-Rushford Central School District and Cuba-Rushford Teachers 
Association (1996) 
 
Employer Name: Cuba-Rushford Central School District 
 
Union: Cuba-Rushford Teachers Association 
 
Local:  
 
Effective Date: 07/01/96     
 
Expiration Date: 06/30/99 
 
Number of Pages: 33      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
I . ./
' - ,""
(, /~i' /(';;1
".
.
(
r
:'
~..
__
./ :/
C U{'-'7-~ ~L---// s-I.J
/ y'-Z--
.
ci.-L~~ -
Zflia 7})-4869 06301999
Cuba-Rushford Central School
District And Cuba-Rushford Teachers
RUSHFORD CENTRAL SCHOOL DISTRICTAssn
CUBA, NEW YORK
AGREEMENT BETWEEN
THE BOARD OF EDUCATION
CUBA-RUSHFORD CENTRAL SCHOOL DISTRICT
CUBA, NEW YORK
AND
THE CUBA-RUSHFORD TEACHERS ASSOCIATION
RELATING TO HOURS, WAGES, TERMS AND
CONDITIONS OF EMPLOYMENT UNDER ARTICLE 14
OFTHEC~LSER~CELAw
FOR THE PERIOD OF JULY 1, 1996 TO JUNE 30, 1999
NYS PUBLIC EMPLOYMENT RELATIONS BOARDr( r: ~ f.:
" "
1;n ,I
FEa 05 7998
CONC'llATION
95'
ARTICLE PAGE
Preamble 1
Witnesseth 1
Article I Recognition 1
Article II Negotiations Procedures 2
Article III Grievance Procedures 3-6
Article IV Absence From Duty 6-11
Article V Health & Disability Insurance 11-14
Article VI Other Payroll Deductions 14
Article VII Work Day, Work Load, Work Year 15-19
Article VIII Teacher Evaluation Procedures 19
Article IX Personnel File 20
Article X Graduate Hours, Salary Provisions 21
Article XI Extra Curricular Assignments 22-25
Article XII Student Discipline 25
Article XIII Teacher Assignment 26
Article XIV Miscellaneous Provisions 26
Article XV Procedures for Determining Seniority,
Tenure Area and Order of Layoffs 27 -29
Article XVI Duration of Agreement 29
Signature Page 29
Appendix A 30
. t
CUBA-RUSHFORD CENTRAL SCHOOL
PROFESSIONAL STAFF
I I
AGREEMENT BETWEEN
CUBA-RUSHFORD TEACHERS ASSOCIATION
AND
THE SUPERINTENDENT OF
CUBA-RUSHFORD CENTRAL SCHOOL DISTRICT
CUBA, NEW YO~
PREAMBLE
This AGREEMENT entered into this _ day of _ 199 , by and
between the BOARD OF EDUCATION OF CUBA-RUSHFORD CENTRAL
SCHOOL DISTRICf, hereinafter called the "BOARD- and the CUBA-
RUSHFORD TEACHERS' ASSOCIATION hereinafter called the
"ASSOCIATION. »
WITNESSETH
WHEREAS, the BOARD and the ASSOCIATION recognize and
declare that providing a quality education for the chi1dr~n of CUBA-
RUSHFORD CENTRAL SCHOOL DISTRICf is their mutual aim and that
the character of such education depends predominantly on the quality
arid morale of the teaching seIVice, and
WHEREAS, the members of the teaching profession may assist in
formulating policies and programs designed to improve educational
standards, and
WHEREAS, the BOARD has a statutory obligation, pursuant to
Article 14 of the Civil SeIVice Law (Chapter 392 of the Laws of 1967,
Public Employees; Fair Employment Act,) to negotiate with the
Association as the representatives of its teaching personnel with respect
to hours, wages, terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings which
they desire to conflrm in the AGREEMENT.
In consideration of the following mutual covenants, it is hereby
agreed as follows:
ARTICLE I
The BOARD, having determined that the ASSOCIATION is
supported by a majority of the teachers in a unit composed of all
professional, certified teachers including permanent substitutes
employed for. at least one (1) semester, except the Chief Administrator,
the Secondary Principal, and Elementary Principals, hereby recognizes
the
.
CUBA-RUSHFORD TEACHERS' ASSOCIATION as the exclusive
negotiating agent for all certified personnel in such unit. Such
'.
1 I
recognition shall extend until one hundred and twenty (120) days prior to
the annual meeting date in 1999.
The District will make one (1) deduction each pay period for dues
from the wages of those employees who have filed with the Board office
signed appropriate deduction authorization forms therefore. This
deduction will be continuous until such time as the employee cancels it
in writing. From the wages each employee hired after July 1, 1987 who
does not have a dues deduction authorization form on flie, the District
will make one (1) deduction each pay period for Agency Fee. Not later
than July 1 of each fiscal year, the Association shall certify, in writing, to
the Board office, the amount of any change in dues for that fiscal year.
All such deductions for each month are to be remitted to the Association
Treasurer by the flfteenth (15th) day of the following month. The
Association will create a fully legal refund procedure for Agency Fee
payers and shall otherwise deal with the funds and with Agency Fee
payers in a lawful and proper manner. The Association agrees to hold
the District harmless in reference to such Agency Fee deductions.
The BOARD OF EDUCATION, agrees not to negotiate with any
other teacher organization other than the ASSOCIATION for the duration
of this AGREEMENT or for such period of time for which it would be in
violation of the laws of the State of New York to negotiate with any other
organization.
B. ACADEMIC FREEDOM
Teachers shall follow an ,approved course of study. Their
professional judgment will add depth and understanding to their
program.
ARTICLE D
NEGOTIATION PROCEDURES
A. The terms and conditions of employment provided in this
AGREEMENT shall remain in effect until altered by mutual agreement in
writing between the parties. Nevertheless, because of the special nature
of the public educational process, it is likewise recognized that matters
may from time to time arise of vital mutual concern to the parties which
have not been fully or adequately negotiated between them. It is in the
public interest that the opportunity for mutual discussion of such
matters be provided. The parties accordingly agree to cooperate in
arranging meetings, selecting representatives for discussion, furnishing
necessary information and otherwise constructively considering and
resolving any such matters.
B. No later than February 1st of 1999, the parties will enter into
good-faith negotiations over a successor agreement covering the following
school year.
2
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C. Neither party in any negotiations shall have any control over
the selection of the representatives of the other party and each party may
select its representatives from within or outside the school district. While
no fmal agreement shall be executed without ratification by the
ASSOCIATION and the BOARD OF EDUCATION, the parties mutually
pledge that their representatives will be clothed with all necessary power
and authority to make proposals, consider proposals and reach
compromises in the course of negotiations.
D. This Agreement shall be considered a Memorandum of
Understanding executed by the chief negotiators of the Association and
the District. Such Memorandum of Understanding shall then be
submitted to the Association and the Board for its approval. When both
the Association and the Board have approved said Memorandum of
Understanding, it shall then, and only then, be considered a contractual
obligation of both parties.
ARTICLE m
G~AKCEPROCEDURES
Section 1: Purpose
The purpose of the following grievance procedure should be to
settle equitably at the lowest possible administrative level issues which
may arise from time to time with respect to the salaries and working
conditions of teachers provided for in this Agreement.
.
The District and
the Association agree that these proceedings shall be kept as informal
and confidential as may be appropriate at any level of the procedure.
Section 2: Defmition
A "grievanceJJ is hereby defmed to mean. a complaint by a teacher
or a group of teachers based upon an alleged violatiC?n of or a variation
from the provision of this Agreement, (or the interpretation, meaning or
application thereof).
Section 3: Procedure
Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered as maximum and every effort should be made to expedite the
process. the time limits specified may, however, be extended by mutual
agreement.
In the event a grievance is fued on or after June I, which, if left
unresolved until the beginnirig of the following school year, could result
in irreparable harm to a party in interest, the time limits set forth herein
shall be reduced so that the grievance procedure may be exhausted prior
to the end of the school term or as soon thereafter as is practicable. The
time commences the day following receipt of written materials.
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Level One
A teacher with a grievance shall first discuss it
immediate supervisor and/ or principal, either directly
Association's' School representative with the objective of
matter informally.
with his/her
or with the
resolving the
Level Two
A. In the event that the aggrieved person is not satisfied with the
disposition of his/her grievances at Level One, or in the event that no
decision has been rendered within ten (10) school days after presentation
of the grievance he/she may file the grievance in writing with the
Superintendent within five (5) school days after the decision at Level One
or fifteen (15) school days after the grievance was presented whichever is
sooner.
B. Within ten (10) school days after the receipt of the written
grievance by the Superintendent, the Superintendent or his designee
shall meet with the aggrieved person in an effort to resolve it.
c. If the written grievance is -not forwarded to the Superintendent
within thirty (30) school days after the teacher lmew or should have
lmown of the act or condition on which the grievance is based, then the
grievance shall have been waived. The count of days will begin the day
after information is received.
Level Three
In the event that the aggrieved person is not satisfied with the
disposition of his/her grievance at Level Two, or. in the event no decision
has been rendered within ten (10) school days after he/she has first met
with the Superintendent or his designee, he/she may fue the grievance in
writing with the President of the BO'ard of Education within the ten (10)
days after decision by the Superintendent or fifteen (15) school days
after he/she has flrst met with the Superintendent whichever is sooner.
Within fifteen (15) school days the Board shall meet in executive session
with the aggrieved person for the purpose of resolving this grievance.
Level Four
A. In the event that the aggrieved person and/or Association are
not satisfied with the disposition of the grievance at Level Three, or in the'
event that no decision has been rendered within ten (10) school days by
the Board, and the Association determined that the grievance is
meritorious, it may submit the grievance to arbitration by giving written
notice to the Board within fifteen (15) school days of the decision at Level
Three.
B. Within five (5) school days after such written notice of
submission to arbitration, the Board and the Association will agree upon
the mutually acceptable arbitrator from PERB and will obtain a
4
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commitment from said arbitrators will be made to the PERB by both
parties. The parties will' then be bound by the rules Clnd procedures of
the PERB in the selection of an arbitrator.
C. The selected arbitrator will hear the matter promptly and will
issue his decision no later than thirty (30) calendar days from the date of
the close of the hearing. The arbitrator's decision will be in writing and
will set forth his fmdings of fact, reasoning and conclusion of the issues.
D. The arbitrator shall limit his decision strictly to the application
and interpretation of the provisions of this agreement and he, shall be
without power to make any decisions:
1. Contrary to, or inconsistent with, or modifying or
varying in any way the terms of this agreement.
E. The decision of the arbitrator shall be rendered to the Board
and to the Association and shall be binding, and a judgment may be
entered thereon subject to the then existing right of either party to vacate
the award.
F. The costs for the services of the arbitrator, including per diem
expenses and, if any, the necessary travel and subsistence expenses, will
be borne' equally by the Board of Education and the Association.
Section 4: Rillhts of Teachers to Representation
A. No reprisals of any kind shall be taken by any party to this
Agreement against any party in interest, any witness, or any other
participant in the grievance procedure by reason of such participation.
B. Any party in interest may be represented at all stages of this
grievance procedure, except arbitration, by a person of his own choosing.
When a teacher is not represented by the Asso~iation, the Association
shall have the right to be represented and to state its views at any stage
of the procedure. Except at the arbitration stage,. the Association shall
not have the right to be represented or state its views upon written
request of the grieved employee that the Association be excluded.
Section 5: Miscellaneous
A. If, in the judgment of the Association, a grievance affects a
group or class of teachers, the Grievance Committee may submit such
grievance in writing to the Superintendent directly and the processing of
such grievance shall be commenced by Level Two.
B. Decisions rendered at Levels Two and Three of the grievance
procedure shall be in writing' setting forth the decision and the reasons
therefore and shall be promptly transmitted to all parties in interest and
to the President of the Association. Decisions rendered at Level Four
shall be in accordance with the procedures herein before set out
therefore.
5
I:I
I
'
c. All documents, communications and records dealing with the
processing of the grievance shall be filed separately from the personnel
files of the participants.
D. The procedure set forth above shall be the sole and exclusive
remedy available to an aggrieved person hereunder.
E. Failure at any step of this procedure to communicate the
decision of the grievance within the specified time limits shall permit the
aggrieved employee to proceed to the next step. Failure at any step of
this procedure to appeal a grievance to the next step within the specified
time limits shall be deemed to be acceptance of the decision rendered at
the step or waiver of the grievance.
F. Any decision, course of conduct or other action which becomes
the subject of a grievance, shall not be stayed pending the processing of
the grievance except with the written consent of the Administrator or the
Board, which consent shall not be unreasonably withheld. A decision at
any level of the procedure in favor of the aggrieved person, however, may
provide appropriate restitution or other remedy for the period during
which the grievance was suffered.
ARTICLE IV
ABSENCE FROM DUTY
Section 1: Personal Days
A. Each teacher shall be permitted three (3) personal days with
pay. No personal days may be taken on days immediately preceding or
immediately following a holiday; however, in cases of special need, the
Superintendent may grant personal days immediately before and/or after
a holiday. The Association agrees not to grieve the Superintendent's
decision. If the personal days are not used they shall be added to the
accumulated sick leave as sick leave time.
Section 2: Bereavement Days
A. Five (5) working days shall be granted per death during a
. school year for bereavement. Bereavement days are limited to death in
the immediate family. (Spouse, Father, Mother, Father-in-law, Mother-
in-law, Brother, Sister, Son or Daughter). Three (3) working days shall be
granted per death during a school year for bereavement for grandparents
and grandchildren.
Section 3: Sick Leave
A. Teachers shall be allowed twelve (12) days of sick leave per
year with pay. Such sick leave days shall be credited to each teacher
with two (2) dayseach in September and February and one (1) each other
6
month of the school year. If salary is deducted for lack of days, the
employee will be reimbursed when he/ she has accumulated additional
days each month. It is the teacher's responsibility to notify the business
office if he/ she wishes to be paid for lost days or let the day accumulate.
Sick leaves shall not be granted or accrue while a teacher is on a
sabbatical leave or leave of absence. Any unit member required to work
four (4) weeks of full days, in the same capacity as school year
employment, beyond a ten month contract, earns one (1) additional sick
day in that school year which may be accumulated.
B. Teachers who do not use all of their sick leave during anyone
year may accumulate all of the unused portion to the highest possible
accum ulation.
C. Payment for all unused sick leave shall be made in the last
year before retirement at the rate of Forty Dollars ($40.00) per unused
sick days for a maximum of two hundred (200) days. In order to receive
such benefit the teacher must notify the Board by April 1st of the year
prior to retirement. The employee may rescind the retirement up to sixty
(60) days prior to the date of retirement. Any benefits accrued due to this
retirement must be paid back immediately with withdrawal of retirement.
This advance notification date may be waived upon recommendation of
the Superintendent and by specific approval of the Board of Education.
D. In lieu of C above, a teacher may elect to use his/her
accumulated sick leave as a credit towards a hospitalization and doctor
care program. For each twenty days of unused sick leave the employee
will be provided with hospitalization and doctor care program for one (1)
year. This benefit will cease at the end of the school year in which ~e
retiree becomes 65.
In the event the employee dies before receiving all of his/her
entitlements for hospitalization payment provided for herein, then the
surviving spouse of a deceased employee may continue to receive an
individual health insurance plan for the balance of the deceased's
employee's entitlement period, with the District paying flfty percent (500/0)
of a single base health insurance plan and the surviving spouse paying
fifty percent (50%) of the basic single health insurance plan.
E. Retirement
1. Eligibility for Early Retirement Incentive shall be as
follows:
a) Teacher must retire durinR: the first year of
elicibilitv accordinR: to the rules of the New York
State Teachers Retirement System.
b) The teacher shall have at least fifteen (15) years of
service in the district.
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c) The teacher must submit a letter of resignation for
purposes of retirement by April 1, in the school
year prior to the school year of retirement.
Upon retirement during this one year) the district will pay
hospitalization, as per contract, either basic family or single plan until
the retiree reaches age 65. This is in addition to other retirement
benefits. These benefits will not be granted after the flrst year of
eligibility.
F. Each September, along with their flrst paycheck, all teachers
shall receive a statement of their number of accumulated sick days.
Section 4: Sab batical Leave
A. The Board may grant sabbatical le'aves of absence to tenured
faculty members with seven (7) years of service in the district. Sabbatical
leaves may be granted to one elementary and one secondary teacher a
year.
B. In the event the teacher wishes to have a sabbatical leave
commence September 1st, then .by March 1st of the year preceding the
commencement of the 'sabbatical leave, the teacher shall submit an
application for the leave. If the teacher wishes the sabbatical leave to
commence at the beginning of the second semester of any school year,
then by June 1st of the year preceding commencement of the sabbatical
leave, the teacher will submit an application for the leave. A teacher may
terminate a request for a sabbatical leave to commence at the beginning
of a fU"st semester of a school year by providing notice of termination by
July 1st and for a sabbatical leave to commence the beginning of a
second semester by October 1st.
c. 'The leave may be used for a narrowly dermed specific purpose
or for a board cultural experience and enlarged perspective.
D. For sabbaticals granted the Board will pay either one-half
salary for a full year leave or full salary fo.r a half academic year leave.
The Board will also continue to pay hospitalization and other benefits for
the teacher while on leave. The teacher will maintain his step on the
salary schedule when he returns from the leave. The teacher agrees to
sign a contract prior to commencing the leave to repay the District should
they leave before completing their time commitment. Repayment will be
prorated based on time served.
E. The teacher will return to the school system for at least one
year upon fmishing his sabbatical leave. Failure to do so would cost the
teacher the compensation including hospitalization and other benefits
collected during his leave.
F. The order of choosing sabbatical leaves would be based upon
item b above and seniority.
8
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Section 5: Leaves of Absence
A. Child-rearing Leave - A child-rearing leave will be granted to
teachers for the following reasons and under the stated conditions:
1. The teacher shall have given birth or fathered a newborn
or adopted a child under the age of admittance to kindergarten.
2. The leave without pay shall be granted for one year - an
additional years leave without pay may be granted by the Board of
Ed ucation at the conclusion of the first years leave of absence, if
requested, and at the discretion of the Board of Education. The leave
may be terminated earlier or extended only by written mutual consent of
the teach~r and the Board. Whenever used in this agreement, without
pay shall mean without any payment of salary or other fringe benefits or
monetary cost items to the District.
3. In any event said leave without pay should not, when
possible, begin or end during a semester. This may be waived by
approval of the Superintendent and the Board of Education.
4. Not later than sixty (60) consecutive days prior to the
date the teacher desires to begin a leave, the teacher shall give written
notice to the Superintendent stating:
(i) The time the teacher desires to begin the
child-rearing leave; and
(ii) The date the teacher intends to return from the
child-rearing leave (this is the date that the
teacher will be allowed to return unless
expressly waived by the District.)
5. A teacher shall not be entitled more than one (1) year
child-rearing leave within a two (2) year period.
6. In the case of adoption, if the teacher is not notified of
placement of the adoptive child within aforementioned sixty (60) day
period for notification ~o the Superintendent, then the teacher shall notify
the District as soon as the teacher is aware of the placement.
B. General Leave of Absence - A general leave of absence without
pay may be granted by the Board to any tenured teacher upon written
request to the Board and subject to the following conditions: The
Association agrees that ..the term without paY' whenever used in this
Agreement shall mean without any payment of salary or other fringe
benefits or monetarY cost items to the district.
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(a) The leave shall be a maxim urn of two (2)
years, without pay. The leave may be
terminated earlier, or extended only by
written mutual consent of the Board and
the teacher.
(b) In any event said leave withou t pay should
not, when possible, begin or end during a
semester. This may be waived by approval
of the Superintendent and Board of Education.
Section 6: Association Days
The Association shall be granted twelve (12) days to use for
Association business during the 1996-97 school year. The President of
the Association shall notify the Superintendent at least twenty-four (24)
hours ahead of time of the name(s) of the teachers involved. Such
Association days for school years thereafter shall be three (3) days per
building plus one (1) additional day.
Section 7: The fmal decision with regards to Section 4 and 5 of this
article will remain with the Board of Education.
Section 8: Sick Leave Bank
The Board and Association have established a Sick Bank for
teachers and administrators who need extended leaves due to personal
illness. The Bank will be administered by the Association President and
the Superintendent or their designees. The Bank will operate under the
following guidelines:
1. Each member of the Bank will contribute up to a maximum of
two (2) sick days per year to maintain membership. Sick days
contributed will be deducted in September from each member's
accumulated sick leave. Membership is only open in September and
non-members or members who withdraw must pay the bank for days
donated when they were not members starting with the year they were
hired. .
2. The maximum number of useable days from the Sic~ Bank may
not exceed two hundred twenty-five (225) days in any school year. The
Association will notify members each September of the number of days
he will have to contribute to maintain membership. Notwithstanding the
maxinium number of days allowed for in the Bank, a newly hired teacher
in his/her first year of employment may enter the Bank upon donation of
the required two (2) sick days, notwithstanding the fact that the
maximum amount of the Bank will be exceeded.
3. If a member withdraws .from the Bank, he may not join for two
(2) years and then must make up the number of days that were
contributed by other members during his withdrawal period.
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4. Faculty members must provide medical evidence that he/she is
unable to work. All benefits from this provision are to stop if employee is
granted disability status or collects workman's compensation. If days are
retumed to employer, the days will be transferred back to the bank
5. A loss in time must occur beyond sick leave accumulation, that
will result in a loss of five (5) days pay.
6. the. maximum number of days anyone will be granted in one
year is thirty (30.) days. Limitations can be waived by Superintendent
and Association President.
Section 8:
The District agrees to set aside a fund each year with a maximum
total of One Thousand Dollars ($1,0.00..0.0.) in anyone school year to be
distributed under the following guidelines:
1. A teacher incurs a debt due to vandalism that can be
substantiated to be the result of actions that are sanctioned by the
school.
2. An insurance claim or damage estimate must be filed and a
copy given to the Superintendent.
3. The cost from this fund will be for deductible allowance up to
Two Hundred Dollars ($20.0..0.0.).
4. The Association President and Superintendent or their designee
will evaluate all claims. Both must agree to award a claim.
ARTICLE V
INsuRANcE
Section 1: Hospitalization and Doctor Care
A. (1) The District will provide, at no premium cost to
employees, health insurance coverage through a
self-funded health care plan (hereinafter called the .
"Plan"). Employees may enroll under either the
Family Plan coverage or the Individual Plan coverage.
The "Plan" that shall be provided at no premium cost
to employees,' shall be the basic "Plan" of the
Allegany-Cattaraugus Counties Schools Medical Plan.
District will provide one hundred percent (10.0.0/0)
coverage for employees working at least seventy-five
percent (75%) of a full-time schedule. Employees
working between flfty percent (50.0/0) and seventy-four
percent (74°A» of a full-time schedule will receive
11
(2)
(3)
(3(a)
seventy-five percent (75%) District premium
payment. Employees working less than fifty percent
(50%) will receive no District premium payment.
If for any reason the "Plan" ceases to exist or the
District terminates its participation, the District then
will provide coverage equal to or better than the
"Plan" coverage in existence at the time of
termination for current employees.
The Board shall provide an IRS Section 125 Plan,
generally known as the Cafeteria Plan.
An employee will have the option to be enrolled in a
Five Dollar ($5.00) co-pay prescription card program
paid by the District or the District will contribute
Three Hundred Dollars ($300.00) to the cafeteria
program. The selected option must be provided in
writing, to the Business Manager by July 1 of the
new school year.
(4) There shall be no loss of benefits or coverage to any
employee as a result of a change from the current
plan to any other plan.
(5) The "Plan" document is herein incorporated by
reference.
(6) Any complaints under the "Plan" with respect to its
interpretation or application must be processed
through the "Appealing a Claim Procedure" set forth
in the "Plan" document. If the matter is not settled to
the employee's satisfaction, and the "Plan" document
does not provide for Arbitration of such dispute, then
within thirty (30) days of the written Answer from the
governing Committee of the "Plan", the Association
may submit the issue directly to Binding Arbitration.
The Association and the District agree that such
Binding Arbitration should only be before an
Arbitrator under the Rules of the American
Arbitration Association who has expertise in medical
health insurance coverage benefits and policies and
is familiar with the rights of covered. individuals and
the responsibilities of the insurance provider. The
"Plan" Administrator will furnish the Association with
all pertinent data related to the dispute subject to the
provisions of (7) following.
(7) All data obtained by the "Plan" Administrator with
respect to Insurance Claims shall be considered
confidential and shall be disbursed to persons
involved or connected with the "Plan" strictly on a
12
(8)
(9)
(10)
(11 (a)
need to know basis and such information shall be
utilized for no other purpose than is necessary for the
administration of the "Plan" and the payment of
Claims. Any health data obtained by the "Plan" may
not be used to discipline or dismiss an employee.
.
A unit member who retires from the District. or
his / her surviving spouse will be allowed to remain
covered members of the District Health Insurance
Plan in effect upon the unit member's retirement. .
The premium cost shall be paid by the retiree or
spouse according to the procedures adopted by the
District.
Employees who submit Claims in accordance with
the procedures established by the "Plan" and if the
Claim is not disapproved in accordance with the
"Plan" procedures, shall have said Claim paid (to the
extent of the coverage provided) in a timely manner
so that the employee shall suffer no financial loss as
a result of the slow payment of a Claim. It shall be
considered that the employee. suffered no fmancial
loss if such Claim is paid within a reasonable period
of time in companson to the payment of similar
Claims by BC/BS or other well known Health
Insurance Plans. .
For new employees, coverage under the "Plan" shall
be automatic and effective unless the employee
declines the coverage in writing. Such a waiver shall
be filed in the employee's personnel folder. An
employee may reconsider and join the. "Plan" at a
later date by notifying the employer, in writing, of
his/her desire of coverage. Coverage under
the "Plan" will commence on the fIrst day of
the month following the employer's receipt
of the request for coverage.
An employee whose spouse works for the same
District or another School District participating in the
"Plan", may enroll in the "Plan" with no lapse in
coverage if their spouse's coverage ceases for any
reason. In no event shall there be double coverage in
the "Plan".
(11 (b) The Board .resexves the right to select a carrier
provided that present benefits are not diminished nor
are there lapses in the coverage during any
conversion. The Association must be notified in
advance of any proposed change of carrier and the
reasons for such change.
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(12) Any unit members eligible for the family plan who
document insurance coverage elsewhere (e.g., a
spousal family plan) are eligible for a health
insurance buy-out from the District.
If nine (9) or less unit members participate in the
buyout option in a given year, a member will receive
a Five Hundred Dollar ($500.00) contribution to
his / her cafeteria plan from the District.
If ten (10) or more unit members participate in the
buyout option in a given year, a member will receive
a One Thousand Dollar ($1,000.00) contribution to
his/her cafeteria plan from the District. The buyout
amounts will be determined as of September 30th.
This buyout is also open to spouses if both husband
and wife are unit members or employees of the
District. Written notice of the buyout option will be
given to the DistriGt by June 30th of each year or
within 15 days of hire for new hires. If the employee
chooses the buyout option and finds during the year
that he / she needs to re-enter the Plan for health
insurance coverage, he/she may do so at the flrst of
the next month at the member's own expense. Part-
time employees are eligible for this buyout at a
proportionate rate to that cited in Section l.A(I).
Section 2: Disability Insurance
A. The District shall no longer enroll its teachers in the state
disability compensation program. A member may have the Board payroll
deduct if he/she wishes to continue the program at his/her own expense.
. B. The Board shall provide payroll deduction privileges for any
teacher wishing to enroll in a group disability income protection plan in
addition to that provided for in A above.
ARTICLE VI
OTHER PAYROLL DEDUCTIONS
Section 1: Tax Sheltered Annuity/Credit Union
A. Tax sheltered annuities, IRA's, Mutual Funds, or credit
union programs must have five (5) or more employees participating to be
available for payroll deduction.
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ARTICLE VII
WORK DAY, WORK LOAD, WORK YEAR
Section 1: Work Day
A. Teachers work day shall begin no earlier than 8:00 a.m. nor
end later than 3:30 p.m.
B. Teachers are to remain on campus for seven (7) hours and
ten (10) minutes each day,' except Friday or the day before a holiday,
when it shall be five (5) minutes after the buses leave, or as long
thereafter as may be required to perform professional duties.
Professional duties include faculty meetings, parent conferences,
assisting and counseling students and consulting with pupil personnel
services staff. A new building/transportation schedule within the above
teacher day time constraints for a building may be designed by the
District after consultation with the Association. It is not the intent of the
parties to increase pupil contact time for teachers by the design of such
new building/transportation schedule.
C. Faculty meetings shall start no more than one-half hour
prior to the start of the work day nor more than one-half hour after the
normal student day. Faculty meetings shall be limited to not more than
two (2) per month and the faculty shall be given at' least two (2) days
prior notification, emergencies excepted. The District shall make every
reasonable effort to limit the length of after school meetings to no more
,
than ninety (90) minutes emergencies excepted.
D. A sincere effort will be made to keep down the number of
meetings a teacher is required to attend and such meetings shall not be
of such a nature whose purpose could be accomplished by administrative
or supervisory bulletins. In' no case should meetings during the school
day be held during a teacher's lunch period or fIrst preparation period
except in emergencies or if no other reasonable time is available.
E. Four (4) one-half days per year will be provided for
elementary teachers for grade level planning, multi-level planning,
software and network exploration, curriculum work, and meetings with
administrators and parents. These days are in addition to the traditional
parent conferences and/ or superintendent days.
F. Preparation periods should be used for preparing lesson
plans, grading student work, and/ or similar professional responsibilities.
G. Teachers may l~ave the campus during their thirty (30)
minute duty free lunch. Teachers who, due to unforeseen circumstance,
need to leave the campus at another time may do so upon notification of
the Building Principal or his/her designee. The teacher will sign in and
out.
15
Section 2: Work Load
A. Elementary School
1. Elementary teachers shall be provided with a thirty
(30) minute duty-free lunch period.
All teachers in grades K to 3 will be normally
scheduled for a thirty (30) minute duty free
preparation period each day. All teachers in grades 4
and 5 will be normally scheduled for a forty (40)
minute duty free preparation period each day.
2.
B. Secondary School
Academic subject area secondary school teachers will
be normally scheduled with the following as
minimums or limits as the case may be per day.
1.
a)
b)
No more than six (6) instructional periods per
day (this includes the homeroom study period
for 7th and 8th grade).
A duty-free thirty (30)minute lunch period.
This thirty (30) minutes does not include
"passing" time.
c) A duty-free preparation period.
d) One (1) extra assignment period which may
require supervision, but which will not require
instruction. However, teachers may accept a
seventh period in lieu of the extra assignment
by agreement with the principal concemed.
e) Secondary teachers may be assigned
homeroom responsibilities or similar
responsibilities exclusive of the extra
assignment as defined in 4 above. Such
responsibilities shall include those duties
required for attendance, school bulletins, and
general school opening and closing activities.
Such responsibilities shall as nearly as
possible in the judgnient of the Chief School
Officer be equitably distributed.
C. Exceptions which cause a teacher(s) to lose their normally
scheduled preparation time in A-2 and B-1 of the above will be explained
in writing within five (5) school days if required.
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Section 3: Work Year
The work year for teacher shall be governed by the official school
calendar and shall include no less than the 180 minimum pupil days
inclusive of regents examinations. However, the beginning and ending
date shall in no way conflict with that mandated by the State Education
Department. Before any changes are made in the Calendar, the District
shall consult with the Association. It shall begin' no earlier than Labor
Day and end no later than June 30th.
Section 4: Cafeteria Duty
No teacher will be assigned cafeteria duty more than once every
two (2) years.
Section 5: Campbell Plan
This section shall be for the purpose of impleD;lenting the Campbell
Plan of scheduling the school day. The agreement to ,implement the
Campbell Plan is for a duration of two (2) years, commencing September
1, 1991, and ending June 30, 1993, and is subject to the following
conditions:
a. The decision to continue or terminate the Campbell Plan will
be made by January 31, 1993. Either can void the agreement at this
tim e.
b. If the decision is to terminate the Plan, then all contract
waivers cOhtained in this section of the contract cease and the previous
language 'is controlling. If the decision is to continue the Plan, then the
Superintendent agrees to reopen negotiations if the Association so
requests to deal with changes needed in working conditions under the
Plan. In the event it is mutually agreed by January 31, 1993, that the
Camp bell Plan shall continue, then the right of the Association to reopen
negotiations will be, only for issues reaised by the Association with the
District prior to April 1, 19.93 and After April 1, 1993, the right to reopen
by the Association shall be foreclosed. In the event the Associatoin and
the District agree to continue the Campbell Plan after January 31, 1993,
and the Association exercises its right to reopen negotiations on issues
presented prior to April 1, 1993, then while such negotiations contineu,
the Campbell Plan after June 30, 1993, shall continue unchanged unless
mutually agreed to by the District and the Association to make a change.
c. Secondary teachers shall receive six (6) sixty (60) minute
preparation periods per week. It is understood that one (1) period a week
may be used for coordination and collaboration as needed.
q. A tenured teacher can teach above eighteen (18) instructional
periods pet week if he/she requests it, and the Association President
signs a Memorandum of Agreement
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e. The school day will begin no earlier than 8:00 a.m. and end no
later than 3:30 p.m.
f. If it is necessary to schedule a secondary teacher to teach
seven (7) periods, the teacher shall be given the choice of offering an
elective or teaching a remediation class in their subject area as the
seventh period of instruction. If a teacher is scheduled to teach seven (7)
periods, they will have no non-teaching assignments. Article VII, Section
2, paragraph B(a) will be waived for two (2) years.
g. A Joint Committee of Association and Administrative designees
will be established to examine alternative secondary schedule. The
Committee will report to the Association and the Administrative by
February 1, 1998.
Section 6: Distance Learning
With the understanding that technology should enhance the
quality and relevance of the educational program, while insuring effective
use of our resources, the District and the Association will support the use
of educational technology and the delivery of instruction. This would
include Distance Learning.
Item 1:
Item 2:
Item 3:
Item 4:
Item 5:
The parties acknowledge and confirm that
participation in a Distance Learning Program
shall not be used by the District to argue that
the Association may have waived any rights
that may exist to the exclusivity of bargaining
unit work. The parties agree that the Distance
Learning Program involves bargaining unit
work in sending classes only.
The use of the Distance Learning Program
shall not directly cause any bargaining unit
member to be laid off or reduced from ful1u
time to part-time employment.
Teacher participation in the Distance Learning
Program shall be voluntary.
Distance Learning program positions shall be
posted.
Distance Learning equipment shall not be
used to monitor teacher performance or to
-evaluate unit members. Unit members
participating in the Distance Learning Program
shall be evaluated at the Cuba-Rushford
site(s), and in the same manner as all other
unit members, in accordance with the terms of
this collective bargaining agreement.
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Item 6:
Item 7:
Itern 8:
Item 9:
Item 10:
Item 11:
The District will provide technical personnel to
set up and take down equipment and to
maintain and repair equipment utilized in
Distance Learning classes including faxes or
mailings.
Any sending class will have no more than
twenty (20) students (all sites combined). Any
course offered by the district in which eight or
more Cuba-Rushford students are enrolled will
be offered with Cuba-Rushford as the host
school.
A teacher with Distance Learning assignments
during the school day will be provided with
one additional preparation period per week.
Within six months of becoming a sending
school, any Distance Learning host teachers,
secondary Guidance, the Association President
and Administration will meet to review
contract language regarding Distance
Learning.
Teachers of a sending class will not be
responsible for the discipline of students in
another site receiving class other than to notify
the Administration at the receiving school if
they were to obsexve misconduct at the other
si te.
A sending teacher who instructs a course
outside of regular school hours will be
reimbursed at a professional hourly rate for
the hours of instruction plus one hour per
week. Such instruction shall be independent
of work load issues of the regular school day.
ARTICLE VIII
TEACHER EVALUATION PROCEDURES
Section 1: Policies Regarding Teacher Evaluation Procedures
A. All classroom monitoring or obsexvation of the performance
of a teacher will be conducted openly. and with full knowledge of the
teacher.
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B. I\. teacher who has been fonnally observed shall be given a
written evaluation .by the observer at least one (1) work day prior to the
conference at which the observation will be discussed.
C. The conference regarding the written evaluation from (A)
above should, unless there are valid reasons, be held within five (5) work
days after the observation.
D. At the conclusion of the conference in (C) above the teacher
shall sign the evaluation report. This signature indicates that the teacher
has read the evaluation and discussed it with the observer. It does not
indicate acceptance or rejection of the contents of the evaluation. The
signed evaluation, as well as any written comments of the teacher if
requested by the teacher, shall become a part of the personnel file.
E. All other formal observations or monitoring of a teacher's
performance which are to become a part of the personnel file shall, when
possible and/ or practical in the opinion of the observer, follow the
procedures outlined in B, C, & 0 above.
F. A probationary teacher will be informed of the
Superintendent's recom~endation to the Board of Education not to
appoint the teacher to tenure within the time limits required by law.
G. Ethical Practices - Teachers will be informed by the
procedures in B, C, & D above of any oral or written criticisms by other
than administrative personnel which shall become a part of their
personnel flie. This includes the right to offer a written response to the
material in question.
H. Non-tenured teachers will be observed and formally
evaluated at least twice a school year.
ARTICLE IX
PERSONNEL FILE
Teachers will have the right, upon request, to review with or
without a representative of their choice the content of their personnel file,
and the right to add material by way of explanation to any statement
found therein. Pre-hire information, as well as any information that the
teacher has acknowledged as being confidential information at its source,
should' not be shown to the teacher and should be withdrawn from the
file at the time of inspection. However, all other information will be
available for inspection and may be mechanically reproduced.
No derogatory material shall be placed in a teacher's personnel file unless
the teacher has flrst signed a copy to be filed. The teacher's signature on
the file copy indicated knowledge of the document. If a teacher refuses to
sign or is unavailable, the Superintendent will note that on the
document, place it in the file and mail a copy to the Union President.
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There shall be one official personnel file in which original
documents pertaining to individual teachers shall be kept. The placement
of said file will be made known to the Association at the beginning of
each school year. If said official file should be relocated, the District will
notify the Association of said change location.
ARTICLE X
GRADUATE HOURS, SALARY PROVISIONS
Section 1: Graduate Hours.
A. Approved graduate hours will be paid at the rate of Fifty -
two Dollars ($52.00) for the school year 1996-97, Fifty-four Dollars
($54.00) for the school year 1997-98, and Fifty-six dollars ($56.00) for
the school year 1998-99. All proposed graduate hours or Master's degree
program must be submitted in advance of the commencement of the
course or program to the Superintendent for his approval. Such approval
shall not be unreasonably withheld. All approved graduate hours either
taken individually or as a portion of an approved Master's program will
be paid.
1. All in-service workshops must receive the prior approval
of the Superintendent. A form for such approval, including the
equivalent graduate credit hours shall be available in the main office. In-
service workshop credit will be compensated at the same rate as
graduate hours. If no credit hours are established the in-service
committee shall make a recommendation to the Superintendent who
shall establish the credit hours granted.
2. The in-service committee referred to in 1 shall be
composed of two (2) members appointed by the Association and two (2)
members appointed by the Superintendent. This committee shall make
recommendations to the Superintendent, in writing, for in-service course
offerings and the credit hours to be earned. The Superintendent shall
give a written response to these recommendations within thirty (30) days.
B. The District shall pay for each Master's and Doctorate Seven
Hundred Seventy-nine Dollars ($779.00) for the school year 1996-97,
Eight Hundred and Ten Dollars ($810.00) for the school year 1997-98,
and Eight Hundred and Forty Dollars ($840.00) for the school year 1998-
99.
.
Section 2: Salary Provisions - 1996-97, 1997 -98, and 1998-99
A. New hires for the 1996-97 school year shall be employed at
an annual base salary of no less than Twenty-seven Thousand Four
Hundred and flily Dollars ($27,450.00). New hires for the 1997-98
school year shall be employed at an annual base salary of no less than
Twenty-seven Thousand and Eight Hundred Dollars ($27,800.00). New
hires {or the 1998-99 school year shall be employed at an annual base
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salary of no less than Twenty-eight Thousand and One-hundred and Fifty
Dollars ($28,150.00).
B. The Board of Education, at its discretion, mayor may not
grant credit for previous "experience. Credit for previous experience, if
granted, will be paid at an annual salary at least equivalent to that of the
lowest paid teacher on the staff with the same comparable experience
and education.
C. The base salaries for the school year 1996-97, 1997 -98,
and 1998-99 shall be computed by utilizing the salary schedule attached
hereto and made a part hereof. The salary and indexed extra-curricular
increases for the 1996-97 school year are retroactive to July 1, 1996.
The hourly extra-curricular salaries are not.
D. All teachers employed in a professional capacity during a
period when school is not in session (weekends, holidays, holiday
recesses and summer vacation) shall be compensated at Twenty Dollars
($.20.00) per hour. The teacher shall not receive any payment provided
for herein, if, as a part of other compensation paid to the teacher, the
duties performed during the period when school" is not in session are
required of that paid position.
E. Teachers who work ninety (90) days or less in a school year
shall not advance a step on the salary schedule. Teachers who work
ninety-one (91) days or more in a school year shall advance a step on the
salary schedule.
F. The District will not require unit members to substitute for
others during their preparation periods. Unit members may freely and
without reprisal volunteer to substitute for other teachers with the
approval of the building principal. "
ARTICLE XI
EXTRA CURRICULAR ASSIGNMENTS
It is recognized by the parties that the success of extra-curricular
activities depends to a large degree upon the attitude and general morale
of the teachers involved in said activities. With this in mind, it is hereby
agreed that extra-curricular assignments except as noted below will be
indexed to the first year teachers salary. The positions and
percentage / amount are listed below:
0/0 Amount
Advisors
Backpacking
Class, Senior
Class, Junior
Class, Sophomore
4
4
3
2
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Class I Freshman
FFA
FHA
Math Counts
Model UN
Newspaper
National Honor Society
SADD
Scholastic Challenge Advisor
Speech, French, Spanish Advisor
Senior Trip
Student Council M.S.
Student Council H.S.
Technology Club
Yearbook
Musical/Play
Director
Music Director
Assistant Director
Rehearsal Accompamst
Technical Assistant
Costume / Props
Baseball
Coach, Varsity
Coach, JV
Basketball
Coach, Varsity Boys & Girls
Coach, JV Boys & Girls
Coach, Jr. High Boys & Girls
Coach, Sat. A.M. Boys & Girls
Coach, Sat. A.M. Asst.
Scorer
Cheerleading
Basketball
Football
Cross Country
Faculty Manager of Athletics'
0/0 Amount
2
3.5
1
1
1
3
1
2
1
$85
1.25 per day
4
6
.5
6
4
3.5
3
2
2
1
7
4.5
9
5.85
3.5
3
2
3
4
3
7
11 % plus 1 period
per day or 3 periods
with Campbell Plan
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0/0 Amount
Football
Coach, Varsity
Coach, Asst.
9
5.85
Golf 6
Monitors
Bus & Doors
Timers
Scorers
$27 per event
$27 per event
$27 per event
Music
Band & Choral professional hourly rate
Soccer
Coach, Varsi ty
Coach,JV
Coach, Modified
Su pervisors
7
4.5
3.5
Fitness Room
Pool
$12.00 per hour
$17.50 per hour
Tennis
Coach, Boys & Girls 6
0/0 Amount
Ticket Seller $24 per event
Track
Coach , Varsity Boys & Girls
Coach, Asst. Boys & Girls
7
4.5
Volleyball
.
Coach, Varsi ty Boys & Girls
Coach, JV Girls
Coach, JV Boys
7
4.5
4.5
Coaches will be paid Twenty-five Dollars ($25.00) per day for each
day of coaching after the first round of sectional play. This is for
weekdays only or games played on Saturday.
Due to compensations allowed for extra-curricular assignments,
the supervision of extra-curricular activities shall be placed first on a
voluntary basis and supervisors of said activities shall be appointed
according to their qualifications, recognizing however that the supervisor
24
so chosen, whether voluntary or assigned must be chosen primarily on
t.he basis of his or her qualifications to perform the task assigned.
Should it become necessary for the Superintendent to appoint
supervisors for extra-curricular activities because of lack of volunteers.
In all situations where practicable, Elementary teachers shall not be
appointed to supervise activities involving Junior or Senior high students
such as monitoring bus trips to football and basketball games;
recognizing, however, that the supervisor so chosen, whether voluntary or
assigned must be chosen primarily on the basis of his or her
qualifications to perform the task assigned.
Teachers holding the above indexed positions shall be given an
experience increment of one half of one percent (.5%) when they begin
their fifth (5th) consecutive year of service in the position and one percent
(10/0) when they begin the tenth (10th) consecutive year beginning in
1996-97. Each additional five (5) years of service after 1996-97 earns an
additional one half of one percent (.50/0) experience increment.
Former Cuba and Rushford teachers with experience advising or
coaching the above activities shall have his/her credited experience apply
if he/she resumes coaching at Cuba-Rushford by the 2000-2001 school
year.
A joint District/ Association Committee will be established to report
to the Superintendent and Association President on the positions of
Department Chairs and Grade Level Chairs in the District. Such
committee will commence its charge upon the hire of a new High School
Principal and District Superintendent but no later than September 1997,
with a report to be issued not later than March, 1998.
ARTICLE XII
STUDENT DISCIPLINE
A four (4) person committee shall be established consisting of two
(2) members appointed by the District, two (2) members appointed by the
Association, and if agreeable to both parties, a student observer. They
shall be responsible for proposing a handbook of rules and regulations
governing student conduct for grades 6-12. The proposed handbook
shall be a recommendation for the consideration of the Board of
Education in their establishment of a discipline policy. The committee
shall annually review the handbook and make any additional
recommendations for the Board of Education's consideration with regards
to its policy on student discipline.
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ARTICLE XIII
TEACHER ASSIGNMENT
The District will design a form upon which teachers who desire a
change in building or grade level assignment may make their wishes
known. Open unit positions will be posted. If an involuntary transfer of
building is necessary, seniority with the District will be a strongly
considered factor in determining who remains in his/her present
assignment.
After following the above procedure, a teacher whose instruction
area is to be changed shall receive notice of such contemplated change as
soon as such decision is reached as practicable; the teacher so affected
shall be consulted by the school ad:qlinistration concerning said change
when practicable; and reasonable effort will be made by the
administration to effect such change before June 30th preceding the
commencement of the fall tenn. Each party to this contract concedes
that it is desirable for the students that the teachers receive as much
notice of a change in an instruction area as it is possible to give to said
teachers to enable the teachers to properly prepare for their new
assignments, but also that circumstances often require sudden or
unexpected changes, or make notices to and consultation with teachers
after said change is scheduled impossible.
ARTICLE XIV
MISCELLANEOUS PROVISIONS
A. This AGREEMENT shall constitute the full complete
commitments between both parties and may be altered, changed, added
to or portions deleted or modified only through the voluntary, mutual
consent of the parties in a written, signed amendment to this
AGR"EEMENT." Before the BOARD adopts a change in policy which affects
wages, hours, or any other condition of employment which is not covered
by the terms of this AGREEMENT, the BOARD will notify the
ASSOCIATION in writing that it is considering such a change. The
ASSOCIATION will have the right to negotiate such items with the
BOARD OF EDUCATION provided that it files such a request with the
BOARD OF EDUCATION within five (5) calendar days after receipt of said
notice, this provision shall not apply to provisions of any existing
contract, nor to new contract negotiations.
B. The AGREEMENT shall supersede any rules, regulations, or
practices of the BOARD which shall be contrary to or inconsistent with
its terms.
C. Any individual arrangement, agreement," or contract
between the BOARD and an individual teacher, heretofore executed, shall
be subject to and consistent with the terms and conditions of this
AGREEMENT and any individual arrangements, agreement, or contract
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hereafter executed shall be made subject to and consistent by the
parties. If an individual arrangement, agreement or contract contains
any language inconsistent with this AGREEMENT, this AGREEMENT
during its duration, shall be controlling.
D. If any provision of this AGREEMENT or any application of
the AGREEMENT to any teacher or group of teachers shall be found
contrary to law, then such provision or application shall not be deemed
valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.
E. Copies of this AGREEMENT shall be printed at the expense
of the BOARD and given to all -teachers now employed, within two (2)
weeks after its execution. Teachers newly employed during the term of
the contract shall be furnished 'with a copy of same at the time of their
commencement of employment.
F. The administration will deduct association dues in equal
deductions during the school year beginning with the pay period after the
Association notifies the Business Office of the names of the members of
the Association and the total amount of the annual dues.
G. The pay period for staff (ten. month employees) shall be
every other Friday throughout the school year, starting with the Friday of
the second week of school in September.
H. In the event that funds initially allocated to departments
have to be transferred, Principal shall, whenever possible, notify said
department of such transfer prior to its occurrence.
ARTICLE XV
PROCEDURES FOR DETERMINING SENIORITY,
TENURE AREA AND ORDER OF LAYOFF
A. Unit Members' Substantive Rights. Teachers' seniority,
tenure areas and order of layoffs or reduction of services shall be as
prescribed by the Education Law, Rules of the Board of Regents, and the
decisional law thereunder. Nothing in this article shall be construed as
granting, modifying or withdrawing any such rights, except that such
rights shall be asserted only pursuant to the following procedures, and
any other procedures are hereby waived.
B. Seniority List. Association will involve itself with the
District's seniority list with time lines for agree/ disagreements.
c. Procedure For Obiecting To Determination Of Seniority Or
Tenure Area. Any teacher may object that his/her placement on the
seniority list was contrary to the Education Law, rules of the Board of
Regents, and/ or the decisional law thereunder, by filing a seniority list
objection with the Superintendent of Schools within two (2) weeks after
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receIving the seniority list. Any such objection. shall thereafter be
asserted only in accordance with the procedures prescribed by Section E
of this article. In the event that no such objection is filed, then the
determination of seniority within the tenure area shall be conclusive.
D. Procedures For Obiecting To Reduction Or Termination Of
Services. Any teacher may object that the District's decision to reduce or
terminate his/her services was contrary to the Education Law, Rules of
the Board of Regents, and/ or the decisional law thereunder, by filing a
reduction/ termination objection with the Superintendent of Schools
within two (2) weeks after the date he/ she is notified of such reduction or
termination. A reduction/termination objection shall thereafter be
asserted in accordance with Section E.
E. Obiection Procedures.
1. The Superintendent of Schools shall decide upon an
objection within two (2) weeks after such objection is filed, or else it shall
be deemed to have been constructively denied.
2. If the objection is upheld in whole or part, all other
teachers in an affected tenure area shall be notified and be given two (2)
weeks to file an intelVening objection with the Superintendent of Schools.
Thereafter any such intelVening objection shall be asserted in accordance
with paragraph 1,3,4, 5, and 6 of this section.
3. If any objection is not resolved to a teacher's
satisfaction, the Association may arbitrate the said objection in
accordance with the Expedited Labor Arbitration Rules of the American
Arbitration Association (AAA), on condition that it selVes its demand for
arbitration on the District and the AAA within two (2) weeks after the
Superintendent's actual or constructive decision, whichever comes first.
4. In arbitration, all reiated objections shall be
consolidated and heard in one proceeding. All teaches in an affected
tenure area or areas shall be given notice of the proceeding and an
opportunity to intelVene therein.
5. The arbitrator shall proceed in accordance with the
AAA's Expedited Labor Arbitration rules, except that an award shall be
rendered no later than four (4) weeks after the close of hearings. the
award shall be final and binding upon the District, Association, and any
unit member, whether or not such member has actually intelVened or
not.
6. In a seniority list proceeding, the arbitrator shall only
have the power to redetermine an objecting teacher's seniority or tenure
area. In a reduction/termination proceeding, the arbitrator shall not
have the power to review the District's determination to reduce or
terminate positions, but shall only have the power to determine which
unit member(s) services should be reduced or terminated. An arbitrator
acting under this article shall have no power to issue any other remedy.
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7. All arbitration decisions shall be based upon current
laws, case decisions, Commissioner of Education decisions and
Commissioner of Education rules and regulations that effect or control
the issue to be decided.
F. Exclusivitv of Procedure. Notwithstanding anything to the
contrary in this Agreement, the Education Law, regulations, AM rules, or
elsewhere, the parties agree that this article prescribes the exclusive
method for unit members to question the District's termination of their
services. Any such termination shall be final and binding upon, and not
subject to collateral attack by, 'any unit member, in any forum.
ARTICLE XVI
DURATION OF AGREEMENT
This contract shall be effective as of July 1, 1996, (unless
otherwise indicated) and shall remain in effect until June 30, 1999. The
ASSOCIATION has the right to begin negotiations for the successor
agreement no later than February 1st, 1999. It is specifically agreed that
should this contract extend beyond the commencement of the fall term of
1999, the teachers' salaries and extra-curricular assignment pay shall
remain the same as that which was provided for the period July 1, 1996
through June 30, 1999, except there shall be an experience in~rement
paid of Five Hundred Dollars ($500.00).
IN WITNESS WHEREOF, the said BOARD OF EDUCATION AND
ASSOCIATION have hereunto executed this AGREEMENT, each by its
duly authorized representative.
THE BOARD OF EDUCATION OF THE CUBA-RUSHFORD
CENTRAL SCHOOL DISTRICT, CUBA, NEW YORK.
BY:~~O~
Superintendent
C/2'/2?
c ~
Date
ByJ1Nl~l.J . \<oAJ~~
~ident, Board of Education
.~ h /q7
Dat~ '
7.;2d'~ <77
Date
BY:
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APPENDIX A
Cuba-Rushford Teachers Association
SALARY SCHEDULE
1998-99
Level 95-96 96-97 97 -98 98-99 BS/Index
--
I 27,150 27,450 27,800 28, 150 .533
2 27,916 28,209 28,521 28,884 .547
3 28,682 28,005 29,309 29,633 .561
4 29,448 28,801 30,136 30,452 .577
5 30,214 30,596 30,963 31,311 .593
6 30,980 31,392 31,790 32,170 .609
7 31,746 32,188 32,617 33,030 .626
8 32,511 32,984 33,444 33,889 .642
9 33,277 33,779 34,270 34,748 .658
10 34,043 34,575 35,096 35,607 .675
11 34,809 35,371 35,923 36,465 .691
12 35,575 36,167 36,750 37,324 '.707
13 36,341 36,962 37,577 38,183 .723
14 37,107 37,758 38,404 39,043 .740
15 37,873 38,554 39,231 39,902 .756
16 38,639 39,350 40,058 40,761 .772
17
'
39,405 40,146 40,885 41,620 .788
18 40, 171 40,942 41,712 42,479 .805
19 40,937 41,738 42,539 43,338 .821
20 41,703 42,534 43,365 44,198 .837
21 42,469 43,329 44,192 45,057 .854
22 43,235 44,125 45,019 45,916 .870
23 44,001 44,921 45,846 46,775 .886
24 44,767 45,717 46,,673 47,634 .902
25 45,533 46,513 47,500 48,493 .919
26 46,299 47,309 48,327 49,353 .935
27 47,065 48,105 49,154 50,212 .951
28 47,831 48,901 49,981 51,071 .967
29 48,597 49,696 50,808 51,930 .984
30 49,363 50,492 51,635 52,789 1.000
OFF St~p Teachers will receive the'same dollar amount salary increase as
Teachers moving from. steps 29 to 30.
1996-97 = $1,895
1997-98 = $1,939
1998-99 = $1,981
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MEMORANDUM 'OF UNDERSTANDING
8ETWEfN
CUBl\,- RUSHfO."ZD CfNTR{\L SCHOOL
.8..IiQ
CUB A
-- R U S H FOR 0 T f l\C I
{
E R S I P, S ~:.0 c L~, T I 0 ~.I
T h 8 SUp 8 i~i n t 8 n d (?nt, o"f 't h c~ C U [3A --R U ~ :i r:0 R Dee n t i~a.1 S c h ~j(j1
District and the President of the CUBA-RUSHFORD Teachers'
l\S S 0 cia t ion a c!~ n 0 I...)1 e d get hat t 8 a c h 8 I'S ~J 0 I"~kin gat s u Illrn e r
school are providing the followitlg services and'duties that
a t'e bey 0 n d the r e qui t'e men t S 0 f the con t /'.Jct. The ref 0 I'e, the
individuals will be entitled to compensation and additional
preparation time. The Superintendent and the Association
President agree that the following principles will govern
':3 u m nH~ i ~ ~~,c I, I.) 0 1 t Q oJ C h e i'G :
Co (T1pen sat ion will be at the p i~ e vaIl i n g h 0 u j"1 y rat e
u C c 0 I~din 9 tot h e con t t'act.
Preparation time shall be granted and paid at a rate
one (1) prep minute per "four (4) duty minutes.
Te~chers will be granted one half (1/2) p~id sick or
emerg~ncy day if the summer school employment equals or
exceeds fifteen (15) half days but does not equal or exceed
four weeks of full time employment.
~ha~
/c ~ ) ~tRL-- (CRT,<\ President)
7~d/2
.., ( d ute)
/ .
&' ~ 1;;2
- r 7 ( d CI t e )
(Superint2ndent)
/. Dres /'Ia1' i?efett. iC) DI(~vr:..,~ ~ ~ 4,""J,Gu~fv~i. II-N'Q
~
~tC>~G~ "'f(...t*
.
'1//1,1
.
1/;"/97
